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VIVEKANANDA COLLEGE 

( fa("\ifl ~) 
(UNIVERSITY OF DELHI) 

~~. l'a("iil'l-1100095 

VIVEK VIHAR, DELHI- 110095 

Notice 
Date: 02.12.2020 

All the Non-Teaching Staff members are hereby informed that the Draft Non-Teaching 
Roster according to latest Recruitment Rules-2020, is available on the college website. If 
you find any discrepancy, kindly bring it into the notice in writing till p4.12.2020. 

Copy to: 
1. Non-Teaching Staff Notice Board 
2. College website. 

-Sd-
Dr. Hina Nandrajog 

Offg. Principal 



Viveka daCoH Vivek Vihar: Delhi - II 0095 (R, ) 
' ~ 

I POST-BASED RECRUITMENT ROSTER 
I 

rName of the post: Administrative Officer j Scale of Pay : Pay Level tO Method of Recruitment: 50% by Direct Recruitment 
150°/o by Direct Recruitment~ 
' 150°/o by Promotion 

I Number of Posts in the Cadre: 1 o1101 Percentage of reservation prescribed for: SC-15%, ST 7 Y,, OBC: 27%, PWD:4%, EWS:IO% (FROM: 01.02.2019) 

Year of recruitment/ Cycle Unreserved Name of the person Date of Whether Filled as No. of reserved vacancies Signature of Remarks 
number of backlog No.!Po or Reserved promoted appointmen the URor carried forward as appointing 
reserved vacancies/ int No. for t person is reserved backlog vacancies/ authority or 
reservation carried SC/ST/ SC/ST forSC/ST reservation carried other 
forward(+)(-) from forward(+)(-) to authorised 
previous years subsequent years officer 

Yea scI ST I sc ST OBC 
r 

1 2 I 3 4 5 ! 6 7 8 9 to ! tl 12 13 

2007 00 00 

I 
1/0l UR Mrs. Anita Sikandar 11.05.2007 UR UR 0 0 0 Resignation 

accepted w.e.f. 
25.01.2011 

02 UR 

03 UR 

04 OBC-1 

05 UR 

06 UR 

07 SC-I 

08 OBC-2 

09 UR 

10 EWS-1 

!I UR 

12 OBC-3 

13 SC-2 

14 ST-1 
-- ·-



Vivek -·· da Coli - -· Vivek Vihar: Delhi- II 0095 (Roster) 
POST-BASED RECRUITMENT ROSTER 

Name of the post: Administrative Officer I Scale of Pay : Pay Level I 0 Method of Recruitment: 50% by Promotion 
50°/o by Direct Recruitment, 
50°/o by Promotion 

Number of Posts in the Cadre: I 01/0 I Percentage of reservation prescribed for: SC-15%, ST 7 ~. OBC: 27%, PWD:4% 

Year of promotion/ Cycle Unreserved Name of the person Date of Whether Filled as No. of reserved vacancies Signature of Remarks 
number of backlog No./Po or Reserved promoted promotion the URor carried forward as appointing 
reserved vacancies/ int No. for person is reserved backlog vacancies/ authority or 
reservation carried SC/ST/ SC/ST forSC/ST reservation carried other 
forward ( +) (-) from forward(+)(·) to authorised 
previous years subsequent years officer 

Yea sc ST sc ST 
r 

I 2 3 4 5 6 7 8 9 10 11 12 13 

2014 00 00 l/01 UR Mr. Rajender Kumar 19.12.2012 - UR 00 00 Retd. on 
Wadhwa 31.01.2013 

02 UR Mr. Shyam Bihari 28.08.2014 - UR 00 00 Retd. on 
Sharma 31.03.2015 

03 UR 

04 UR 

05 UR 

06 UR 

07 SC-I 

08 UR 

09 UR 

10 UR 

II UR 

12 UR 

13 UR 

14 ST-1 
--. -- - --



Vivekananda College: Vivek Villar: Dellli- I I 0095 (Roster) 
POST-BASED RECRUITMENT ROSTER ; 

Name of the post: Section Officer :50% by Scale of Pay : Pay Level 07 Method of Recruitment: 50% by promotion ! 

promotion 

Number of Posts in the Cadre: 01102 Percentage of reservation prescribed for: SC-15%, ST 7 Yz, OBC : 27%, PWD:4% ! 

Year of promotion/ Cycle Unreserved Name of the person Date of Whether Filled as No. of reserved vacancies Signature of Remarks 
number of backlog No.!Po or Reserved promoted promotion the URor carried forward as appointing 
reserved vacancies/ intNo. for person is reserved for backlog vacancies/ authority or 
reservation carried SC/ST/ SC/ST SC/ST reservation carried other 
forward(+)(-) from forward(+) (-) to authorised 
previous years subsequent years officer . 

Year sc ST sc ST 

I 2 J 4 5 6 7 8 9 10 II 12 13 

1995 00 00 J/01 UR Mro Rajender Kumar 1!8.12.1995 
I 

-
I 

UR 00 
I 

00 Promoted to the post 1 

I I I I Wadhwa of Admn. Officer 
w.e.f. 19.12.2012 I 

1997 00 00 02 UR Mrs. Urmii Katariya 15.9.1997 - UR 00 00 Retd. on 10.9.2008 

2010 00 00 03 UR Mr. Shyam Bihari 02.08.2010 - UR 00 00 Promoted to the post 
Sharma of Adm.Officer 

(Ales.) 28.08,2014 

2013 00 00 04 UR Mrs. Nisha A mar 09.04.2013 - UR 00 00 

05 UR 

06 UR 

07 SC-1 

08 UR 

09 UR 

10 UR 

ll UR 

12 UR 

13 UR 

14 ST-1 



... --~-··----- ----- -· . -. -·- . -·---·- -···- --~~~- ,--~----

POST-BASED RECRUITMENT ROSTER I 

Name of the post: Section Officer :50% by Scale of Pay : Pay Level 07 Method of Recruitment: 50% by Limited Departmental 
! Limited Departmental Examination Examination 

Number of Posts in the Cadre: 0112 Percentage of reservation prescribed for: SC-15%, ST 7%, OBC: 27%, PWD:4% ', 

Year of promotion/ Cycle Unresenred Name of the person Date of Whether Filled as No. of resenred vacancies Signature of Remarks 
number of backlog No./Po or Reserved promoted promotion the URor carried forward as appointing 
reserved vacancies/ int No. for person is reserved for backlog vacancies/ authority or 
reservation carried SCISTI SCIST SCIST resenration carried other 
forward(+)(·) from forward(+)(-) to authorised 
previous years subsequent years officer 

Year sc ST sc ST 

1 2 3 4 s 6 7 8 9 10 It 12 13 

1/01 UR 
' 

02 UR 

03 UR 

04 UR 

05 UR 

06 UR 

07 SC-I 

08 UR 

09 UR 

10 UR 

II UR 

12 UR 

13 UR 

14 ST-1 
-~ ' ---



... -·~-£· ·-- -- .... ··-e-· ... -·~ . --·-·. -···· ~ £~~,- ,.~ .... ~~-·J 
;: 

POST -BASED RECRUITMENT ROSTER 

Name of the post: Sr. P.A. to Principal: 75% by Scale of Pay : Pay Level 07 Method of Recruitment : 75% by Promotion, 25% by Limited 
Promotion~ 25o/o by Limited Departmental Departmental Examination 
Examination, In case of Colleges where there is no 
feeder cadre. 100% by Direct Recruitment 

Number of Posts in the Cadre: i 01/01 Percentage of reservation prescribed for: SC-15%, ST 7 Y,, OBC: 27%, PWD:4%, EWS:IO% (FROM: 01.02.2019) 

Year of promotion/ Cycle Unreserved Name of the person Date of Whether Filled as No. of reserved vacancies Signature of Remarks 
number of backlog No.I or Reserved Appointed Appointment the URor carried forward as appointing 
reserved vacancies/ Point for person is reserved for backlog vacancies/ authority or 
reservation carried No. SC/ST/OBC SC/ST SC/ST reservation carried other 
forward(+)(-) from forward(+)(-) to authorised 
previous years subsequent years officer 

Year sc ST OBC sc ST OBC 

1 2 3 4 5 6 7 8 9 10 11 1Z 13 14 15 

I I 1101 I UR 

I 02 UR 

03 UR 

04 UR 

05 UR 

06 UR 

07 SC-I 

08 UR 

09 UR 

10 UR 

II UR 

12 UR 

13 UR 

14 ST-1 



v 1veKananua \....onege: v tveK v mar: ue1m- 11 VV'j:J \KOSLerJ 
r-
i POST-BASED RECRUITMENT ROSTER 

I Name of the post: Sr. P.A. to Principal : 75% by Scale of Pay : Pay Level 07 Method of Recruitment :, In case of Colleges where there is no 
Promotion, 25% by Limited Departmental feeder cadre, 100% by Direct Recruitment. 
Examination, In case of Colleges where there is no 
feeder cadre, 100% by Direct Recruitment 

Number of Posts in the Cadre: 1 ovo1 Percentage of reservation prescribed for: SC-15%, ST 7 Y,, OBC : 27%, PWD:4%, EWS: 10% (FROM : 01.02.20 19) 

Year of promotion/ Cycle Unresen-ed Name of the person Date of Whether Filled as No. of reserved vacancies Signature of Remarks 
number of backlog No./ or Reserved Appointed Appointment the URor carried forward as appointing 
reserved vacancies/ Point for person is reserved for backlog vacancies/ authority or 
reservation carried No. SC/ST/OBC SC/ST SC/ST reservation carried other 
forward(+)(·) from forward(+)(·) to authorised 
previous yean subsequent years officer 

Year sc ST OBC sc ST OBC 

1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 

1996 1 oo 00 00 1/01 I UR 1 Mr. Vivek Kumar 119.02.1996 I UR UR 00 00 00 I I Resigned on I 

i 'Arora '8.11.2001 

2001 00 '00 00 02 UR Mrs. Ruchika Arora 20.08.2008 UR UR 00 00 00 

03 UR 

04 OBC-1 

05 UR 

06 UR 

07 SC-I 

08 OBC-2 

09 UR 

10 EWS-1 I 
II UR I 

12 OBC-3 

13 UR 

14 ST-1 
--~ 



0 .L 0 ............................ '-''"'.L.L-t!"'" 0 .L 0 __ .. 0 H.L-- 0 .............. . "-'"'"'--'-' , ............. ~ ..... , 
;· POST-BASED RECRUITMENT ROSTER 

Name of the post: Senior Assistant: 50% by Scale of Pay : Pay Level 06 Method of Recruitment: 50% by promotion 
promotion, 25% by Limited Departmental 
Examination, 25% by Direct Recruitment. 

Number of Posts in the Cadre: 03 1 ovo3 Percentage of reservation prescribed for: SC·15%, ST 7 Yz, OBC : 27%, PWD:4% 

Year of promotion/ Cycl Unreserved Name of the person Date of Whether Filled as No. of reserved vacancies Signature of Remarks 
number of backlog e or Reserved promoted promotion the URor carried forward as appointing 
reserved vacancies/ No.I for person is reserved for backlog vacancies/ authority or 
reservation carried Point SC/ST/ SC/ST SC/ST reservation carried other 
forward(+)(-) from No. forward(+) (-) to authorised 
previous years subsequent years officer 

Year sc ST sc ST OBC 

I 2 3 4 s 6 ' 7 8 9 10 II 12 13 

1994 00 00 1/01 UR Mrs. Urmil Katariya 11.3.1994 - UR 00 00 00 Promoted as S.O.on 
15.9.1997 

fl996 00 00 I 02 I UR Mr. Shyam Behari 
Sharma 

1 o2.o3.t996 I - UR 00 00 00 Promoted as S.O. on 

1997 00 

2010 00 

2013 00 

02.08.2010 

00 03 UR Mrs. Nisha A mar 15.9.1997 - UR 00 00 00 Promoted as S.O. on 
09.04.2013 

00 04 UR Mr. Om Narain 29.10.2010 - UR 00 00 00 Retired on 31.05.2017 
Sharma 

00 05 UR Mrs. Anuradha Arora 10.01.2014 - UR 00 00 00 

06 UR 

07 SC-I 

08 UR 

09 UR 

10 UR 

II UR 

12 UR 

13 UR 

14 ST-1 

Sanction post in the cadre of Sr. Assistaot is less than four, there will be no direct recruitment and the post shall be filled by promotion/LDE. Where there 
is no qualified person with minimum number of years' service available in the feeder, the post shall be filled by direct recruitment. 

I 

' 

I 



: 
I 

i 

... -·~-·· ·-- ---·- -· . ··-·· . -----· -···· - ---~- ,----·-·} 
POST-BASED RECRUITMENT ROSTER 

Name of the post: Senior Assistant: 50% by Scale of Pay : Pay Level 06 Method of Recruitment: 25°/o by Limited Departmental 
promotion, 25% by Limited Departmental Examination. 
Examination, 25% by Direct Recruitment. 

Number of Posts in the Cadre: 03 1 ovo3 Percentage of reservation prescribed for: SC-15%, ST 7 Yz, OBC: 27%, PWD:4% 

Year of promotion/ Cycl Unreserved Name of the person Date of Whether Filled as No. of reserved vacancies Signature of Remarks 
number of backlog e or Reserved promoted promotion the URor carried forward as appointing 
reserved vacancies/ No.I for person is reserved for backlog vacancies/ authority or 
reservation carried Point SC/ST/ SC/ST SC/ST reservation carried other 
forward(+)(-) from No. forward(+)(-) to authorised 
previous years subsequent years officer 

Year sc ST sc ST OBC 

I 2 3 4 5 6 7 8 9 10 II l2 13 

2020 1/01 UR 

I I i 02 I UR I 
03 UR 

04 UR 

05 UR 

06 UR 

07 SC-1 

08 UR 

09 UR 

10 UR 

II UR 

12 UR 

13 UR 

14 ST-1 

Sanction post in the cadre of Sr. Assistant is less than four, there will be no direct recruitment and the post shall be filled by promotion/LDE. Where there 
is no qualified person with minimum number of years' service available in the feeder, the post shall be filled by direct recruitment. 



v IVeKananua \...,Ouege: v IVeK v mar: uetm =---~ lUV':J.J ~K.osterJ -
POST-BASED RECRUITMENT ROSTER 

Name of the post: Senior Assistant: 50% by Scale of Pay : Pay Level 06 Method of Recruitment: 25°/o by Direct Recruitment. 
promotion, 25% by Limited Departmental 
Examination, 25% by Direct Recruitment. 

Number of Posts in the Cadre: 03 1 otto3 Percentage of reservation prescribed for: SC-15%, ST 7 V., OBC: 27%, PWD:4%, EWS:IO% (FROM: 01.02.2019) 

Year of promotion/ Cycl Unreserved N arne of the person Date of Whether Filled as No. of reserved vacancies Signature of Remarks 
number of backlog e or Reserved promoted promotion the URor carried forward as appointing 
reserved vacancies/ NoJ for person is reserved for backlog vacancies/ authority or 
reservation carried Point SC/ST/ SC/ST SC/ST reservation carried other 
forward(+)(-) from No. forward(+)(-) to authorised 
previous years subsequent years officer 

Year sc ST sc ST OBC 

I 2 3 4 5 6 7 8 9 10 11 12 13 

1101 
i 

UR 

I I I 02 
I 

UR I 
03 UR 

04 OBC-1 

05 UR 

06 UR 

07 SC-I 

08 OBC-2 

09 UR 

10 EWS-1 

II UR 

12 OBC-3 

13 UR 

14 ST-1 

Sanction post in the cadre of Sr. Assistant is less than four, there will be no direct recruitment and the post shall be filled by promotion/LDE. Where there 
is no qualified person with minimum number of years' service available in the feeder, the post shall be filled by direct recruitment. 

I 



V IVCKananua 1.-0llege: V IVCK V mar: UCilll- II UU'JJ \KOSlCfJ 

POST-BASED RECRUITMENT ROSTER 

Name of the post: Assistant :SO% by promotion 
failing which by direct recruitment ,25% by LDE 

Scale of Pay : Pay Level 04 Method of Recruitment : 50°/o by Promotion. 

failing which by direct recruitment ,25% by direct 
recruitment ______ " ____ 

-----

Number of Posts in the Cadre: 02/03 Percentage of reservation prescribed for: SC·l5%, ST 7 Yl, OBC : 27%, PWD:4% 

Year of promotion/ Cycl Unreserved Name of the person Date of Wheth Filled as No. of reserved vacancies Signature of Remarks 
number of backlog e or Reserved promoted promotion er the URor carried forward as appointing 
reserved vacancies/ No,/ for person reserved for backlog vacancies/ authority or 
reservation carried Point SC/ST/ is SC/ST reservation carried other 
forward(+)(-) from No. SC/ST forward(+)(-) to authorised 
previous years subsequent years officer 

Year sc ST sc ST 

1 2 3 4 5 6 7 8 9 10 II 12 13 

I 1992 00 00 l/01 UR Mrs. Nisha A mar 123.12.1992 UR UR 00 00 Promoted as Sr.Asstt. 
on 15.9.1997 

1994 00 00 02 UR Mr. Madan Singh 20.10.1994 UR UR 00 00 Retd. On 31.03.2010 

1996 00 00 03 UR Mr. O.N. Sharma 23.07.1996 UR UR 00 00 Promoted as Sr.Asstt. 
on 29.10.2010 

1997 00 00 04 UR Mrs. Anuradha Arora 15.09.1997 UR UR 00 00 Promoted as Sr .Asstt. 
on 13.01.2014 

2010 00 00 05 UR Mrs. Vijay BaJa 18.11.2010 UR UR 00 00 

2011 00 00 06 UR Mrs. Archana 13.09.2011 UR UR 00 00 

2014 07 SC-I J 
08 UR 

' 

09 UR 

10 UR 

11 UR 

12 UR 

13 UR 

14 ST-1 
I 



v tveKananua L-onege: v tveK v mar: uetnt- llUV~:l t.K.osief) 

POST-BASED RECRUITMENT ROSTER 

Name of the post: Assistant :50% by promotion Scale of Pay : Pay Level 04 Method of Recruitment : 25°/o by Limited Departmental 
failing which by direct recruitment ,25% by LDE Examination 
~iling which by direct recruitment ,25% by direct 

ecruitment 

Number of Posts in the Cadre: 01/03 Percentage of reservation prescribed for: SC·15%, ST 7 Yl, OBC: 27%, PWD:4% 

Year of promotion/ Cycle Unreserved Name of the person Date of Whether Filled as No. of reserved vacancies Signature of Remarks 
number of backl?g No./Po or Reserved promoted promotion the URor carried forward as appointing 
reserved vacancies/ . int No. for person is reserved for backlog vacancies! authority or 
reservation carried SC/ST/ SC/ST SC/ST reservation carried other 
forward(+)(-) from forward(+) (-) to authorised 
previous years subsequent years officer 

Year sc ST sc ST 

I 2 3 4 5 6 7 8 9 10 11 12 13 

2013 I I l/01 UR I Due to OBC 
expansion 

02 UR 

03 UR 

04 UR 

05 UR 

06 UR 

07 SC-1 

08 UR 

09 UR 

10 UR 

11 UR 

12 UR 

13 UR 

14 ST-1 

Sanction post in the cadre of Assistant is less than four, there will be no direct recruitment and the post shall be filled by promotion/LOB. Where there IS 

no qualified person with minimum number of years' service available in the feeder, the post shall be filled by direct recruitment. 

I 

I 



Vivekananda College: Vivek Vihar: Delhi- II 0095 (Roster) 
POST-BASED RECRUITMENT ROSTER 

Name of the post: Assistant :50% by promotion Scale of Pay : Pay Level 04 Method of Recruitment :25%» by direct recruitment 
failing which by direct recruitment ,25% by LDE 
failing which by direct recruitment ,25% by direct 
recruitment 

-----------·------------- -
, Number of Posts in the Cadre: OJ Percentage of reservation prescribed for: SC-15%, ST 7 Y,, OBC: 27%, PWD:4%, EWS:10% (FROM: 01.02.2019) 

Year of promotion/ Cycle Unreserved Name of the person Date of Whethe Filled as No. of reserved vacancies Signature of Remarks 
number of backlog No./Po or Reserved Appointed Appointment r the URor carried forward as appointing 
reserved vacancies/ int No. for person reserved for backlog vacancies/ authority or 
reservation carried SC/ST/ is SC/ST SC/ST reservation carried other 
forward(+)(-) from forward(+)(-) to authorised 
previous years subsequent years officer 

Year sc ST OBC sc ST OBC 

1 2 3 4 5 6 7 8 9 10 11 12 13 

l/0 I UR ' 

02 UR 

03 UR 

04 OBC-1 

05 UR 

06 UR 

07 SC-I 

08 OBC-2 

09 UR 

10 EWS-1 

11 UR 

12 OBC-3 

13 UR 

14 ST-1 
L__ --

Sanction post in the cadre of Assistant is less than four, there will be no direct recruitment and the post shall be filled by promotion/LOB. Where there 1s 
no qualified person with minimum number of years' service available in the feeder, the post shall be filled by direct recruitment. 

' 



-----------~-- ----- -- ~-~ ----- . - ----- ------,-------, 
POST-BASED RECRUITMENT ROSTER i 

Name of the post:- Jr. Asstt. (75% Direct Scale of Pay : Pay Level 02 Method of recruitment: 75°/o Direct Recruitment 
I 

Recruitment; 25% by LDE 
I 

Number of Posts in the Cadre: 04 Percentage of reservation prescribed for: SC-15%. ST 7 Y,. OBC : 27%. PWD:4%. EWS: 10% (FROM: 01.02.2019) 

Year of recruitment/ Cycle Unreser N arne of the person Date of Wheth Filled No. of reserved Signature of Remarks 
number of backlog reserved No. ved or Appointed Appointment er as vacancies carried appointing 
vacancies/ reservation Reserve SC/ST URor forward as backlog authority or 
carried forward(+)(-) from d for /OBC reserv vacancies/ reservation other 
previous years SC/ST/ ed for carried forward(+) (-) to authorised 

OBC SC/ST subsequent recruitment officer 
/OBC years 

Year sc ST OBC sc ST OBC 

I 2 3 4 5 6 7 8 9 10 11 12 13 14 15 

1993 I 00 I oo I oo 1101 
I 

UR 1 Mrs. Anuradha Arora (JACT) 04.03.1 '193 UR UR 00 I 00 I 00 Promoted to the post I 
I Asstt. 15.09.1997 

I 
1994 00 00 00 02 UR Mrs. Rajni Sabharwal (JACT) 16.3.1993 UR UR 00 00 00 Promoted to the Post of 

S.P.A 13.09.2011 

1997 00 00 -01 03 UR Mrs. Vijay Bala (JACT) 20.10.1994 UR UR 00 00 -01 Promoted to the Post of 
Asstt 18.11.2010 

2010 00 00 -01 04 OBC-1 Mr. Ranu (JACT) 29.9.1997 sc UR 00 00 -01 Resigned on Dec. 2010 

2010 00 00 00 05 UR Mr. Javed Siddiqui (Jr.Asstt.) 16.1.2014 FN OBC OBC 00 00 00 

2010 00 00 00 06 UR Ms. Nisha Devi (Jr. Asstt.) 16.1.2014 AN UR UR -01 00 00 

07 SC-I Jr. Asstt. 

08 OBC-2 Jr. Asstt. 

09 UR 

10 EWS-1 

11 UR 

12 OBC-3 

13 UR 

14 ST-1 



Vivekananda College : Vivek Vihar : Delhi- 110095 (Roster) 

POST-BASED RECRUITMENT ROSTER 

Name of the post: Jr. Asstt. (75% Direct Recruitment Scale of Pay : Pay Level 02 Method of Promotion: 25% by promotion through LDE 
25% by promotion through LDE failing which by direct 
recruitment 

Number of Posts in the Cadre: 02 Percentage of reservation prescribed for: SC·l5%, ST 7 Yz, OBC: 27%, PWD:4% 

Year of promotion/ number of Cycl Unreserved Name of the person Date of Whether Filled as No. of reserved vacancies Signature of Remarks 
backlog reserved vacancies/ e or Reserved promoted promotion the URor carried forward as appointing 
reservation carried forward No./ for person is reserved for backlog vacancies/ authority or 
(+)(-)from previous years Point SC/ST/ SC/ST SCIST reservation carried other 

No. forward(+)(-) to authorised 
subsequent years officer 

Year sc ST sc ST 

I 2 3 4 5 6 
I 

7 i 8 9 10 11 12 13 

1997 00 uo I 1101 UR Mrs. Archana i 22.9.1997 UR UR 00 00 Promoted to the 
post of Asstt. On 
13.09.201 I 

2013 02 UR Due to OBC 
expansion 

2013 03 UR Due to OBC 
expansion 

04 UR 

05 UR 

06 UR 

07 SC-I 

08 UR 

09 UR 

10 UR 

11 UR 

12 UR 

13 UR 

14 ST-1 
--

•:• One post reserved for PwD 



Vivekananda College: Vivek Vihar: Delhi - II 0095 (Roster) 

POST-BASED RECRUITMENT ROSTER 

Name of the post: Multi-Tasking Staff Scale of Pay : Pay Level 01 Method of Promotion: 
(erstwhile Daftry, Gestetner-cum-Photocopy Direct Recruitment/ Short term Contract/Outsource basis, 
Operator, Office Attendant, Sanitary guide, Sorter) 50% by Direct Recruitment, 
Gest. Operator cum Photocopier: 01 SO% by Short term Contract!Outsource basis. 

Number of Posts in the Cadre: 1 ovot Percentage of reservation prescribed for: SC-15%, ST 7 Yz, OBC : 27%, PWD:4% 

Year of promotion/ Cycle Unreserved Name oftbe person Date of Whether Filled as No. of reserved vacancies Signature of Remarks 
number of backlog No./Poi or Reserved promoted promotion the URor carried forward as appointing 
reserved vacancies/ nt No. for person is reserved for backlog vacancies/ authority or 
reservation carried SC/ST/ SC/ST SC/ST reservation carried other 
forward(+)(-) from forward(+)(-) to authorized 
previous years subsequent years officer 

Year sc ST sc ST OBC 

1 2 3 4 5 6 1 8 9 10 11 12 13 

1974 00 00 1101 UR Mr. Ram Singh 01.09.1994 - UR 00 00 00 Retd. on 13.12.2008 

2008 00 00 02 UR Mr. Naresh Kumar 12.11.2008 UR 00 00 00 Reverted on 
September 2010 

2010 03 UR 

04 UR 

OS UR 

06 UR 

07 SC-1 

08 UR 

09 UR 

10 UR 

11 UR 

12 UR 

13 UR 

14 ST-1 
-



Vivekananda College : Vivek Vihar : Delhi- II 0095 (Roster) 

POST-BASED RECRUITMENT ROSTER (Group D Roster with office attendants, malis) 

Name of the post: Lab. Assistant: Scale of Pay : Pay Level 04 Method of recruitment: 25°/o by direct recruitment 
75% by Promotion. 
25% by Direct Recruitment 

Number of Posts in the Cadre: 1 ovo1 Percentage of reservation prescribed for: SC-15%, ST 7 Y,, OBC: 27%, PWD:4%, EWS:IO% (FROM: 01.02.2019) 

Year of promotion/ Cycl Unreserved Name of the person Date of Whether Filled as No. of reserved vacancies Signature of Remarks 
number of backlog e or Reserved Appointed Appointmen the URor carried forward as appointing 
reserved vacancies/ NoJ for t person is reserved for backlog vacancies/ authority or 
reservation carried Point SC!ST/ SC/ST SC/ST reservation carried other 
forward(+)(-) from No. forward(+)(-) to authorised 

' 
previous years subsequent years officer 

Year SCi ST sc ST 

I 2 3 4 5 6 7 8 9 10 ll 12 13 

ComJ!uter Lab 

2006 1/01 UR 

02 UR 

03 UR 

04 OBC-1 

05 UR 

06 UR 

07 SC-I 

08 OBC-2 
• 

09 UR 

10 EWS-l 

I 1 UR 

12 OBC-3 

13 UR 

14 ST-1 
~ ~ ------·- , __ ~··~ ~~·· . 



----------~-- -----g--Vivek da Coli Vivek Vihar: Delhi - II 0095 (R, ) ----- ~ 

POST-BASED RECRUITMENT ROSTER 

1 

Name of the post: Lab. Assistant : Scale of Pay : Pay Level 04 Method of Promotion: 75°/o by Promotion 
75% by Promotion. 
25% by Direct Recruitment 

Number of Posts in the Cadre: 02 I Percentage of reservation prescribed for: SC-15%, ST 7 Yi, OBC: 27%, PWD:4% 

Year of promotion/ Cycl Unreserved Name of the person Date of Whether Filled as No. of reserved vacancies Signature of Remarks 
number of backlog e or Reserved promoted promotion the URor carried forward as appointing 
reserved vacancies/ NoJ for person is reserved for backlog vacancies/ authority or 
reservation carried Point SC/ST/ SC/ST SC/ST reservation carried other 
forward(+)(-) from No. forward(+)(-) to authorised 
previous years subsequent years officer 

Year sc ST sc ST 

I l 3 I 4 s 6 7 8 9 10 I 11 I ll 13 

I I Food Technolo~:Je Lab I I 
2006 00 00 l/01 UR Mr. Suresh Kumar 7.6.2006 sc UR +01 00 

Ps!cholo~:Je Lab {Al!l!lied} 

2006 00 00 02 UR Mr. Sanjeev Kaushik 7.6.2006 UR UR 00 00 

03 UR 

04 UR 

05 UR 

06 UR 

07 SC-1 

08 UR 

09 UR 

10 UR 

11 UR 

12 UR 

13 UR 

14 ST-1 
- ---- -----·--···-- .... L .. 



Vivekananda College: Vivek Vihar, Delhi- 110095 (Roster) 
POST-BASED RECRUITMENT ROSTER (Group D Roster with office attendants, malis) 

Name of the post: Lab. Attendant- Computer Scale of Pay : Pay Level OJ Method of Recruitment : 100°/o Direct recruitment 
Science Lab: 01, Food Tech. : 01, Psychology 
(Applied): 01 

Number of Posts in the Cadre: 03 I Percentage of reservation prescribed for: SC-15%, ST 7 Y,, OBC: 27%, PWD:4%, EWS:10% (FROM: 01.02.2019) 

Year of promotion/ Cyc Unresenred Name of the person Date of Whether Filled as No. of reserved vacancies Signature of Remarks 
number of backlog le or Reserved Appointed Appointment the URor carried forward as appointing 
reserved vacancies/ No.I for person is reserved for backlog vacancies/ authority or 
reservation carried Poi SC/ST/OBC SC/ST/ SC/ST/OBC reservation carried other 
forward ( +) (-) from nt OBC forward(+)(-) to authorised 
previous years No. subsequent years officer 

ssYe sc ST OBC sc ST OBC 
ar 

1 2 3 4 5 6 7 8 9 10 II 12 13 14 15 

Com(!uter Science Lab :01 

2013 00 00 1/01 UR Due to OBC 
expansion. 

Food Technolou Lab :01 

1997 02 UR Mr. Suresh Kumar 05.01.1998 sc sc +01 00 00 Promoted to the post of Lab. Asstt. 
on 07.06.2006 

Ps!choloi:I (Aeeliedl Lab :01 

1997 03 UR Mr. Sanjeev Kaushik 31.12.1997 UR UR +01 00 00 Promoted to the post of Lab. Asstt. 
on 07.06.2006 

REPLACEMENT 

Food TechnoiO£! Lab :01 

2006 04 OBC-1 Mr. Parveen 10.05.2007 sc sc +02 00 -01 Vice Mr. Suresh Kumar 07.06.2006 
Katariya 

Ps!choiO£! (Aeelied} Lab :01 

2006 05 UR Mr. Deepak Thakur 110.05.2007 OBC OBC +02 00 00 Vice Mr. Sanjeev Kaushik 
07.06.2006 



Vivekananda College, Vivek Vihar, Delhi - II 0095 (Roster) 

--
POST-BASED RECRUITMENT ROSTER 

I ----- -- - ------ --- -- --- -- - ----- --- -- --- ---

-~ Mclllodof ~ecrultm;~t~ 100•/. Dir~~~ r~c;~ltem~~t Name of the post:- Instructor in OMSP Scale of Pay : Pay Level 07 
(Office Management and Sect. Practice) 

Number of Posts in the Cadre: 1 Percentage of reservation prescribed tor: SC-15%, ST 7 Y,, OBC : 27%, PWD:4%, EWS:10% (FROM: 01.02.2019) 

Year of recruitment/ Cycle Unreser Name of the person Date of Whether Filled as No. of reserved vacancies Signature of Remarks 
number of backlog No. ved or appointed Appointmen SC/ST/0 URor carried forward as appointing 
reserved vacancies/ Reserve t BC reserved backlog vacancies/ authority or 
reservation carried d for for reservation carried other 
forward ( +) (-) from SC/ST/ SC/ST/OB forward(+)(-) to authorised 
previous years OBC c subsequent recruitment officer 

years 

Year sc ST OBC sc ST OBC 

1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 

1995 00 00 00 !101 UR Mr. R.K. Gupta 1995 UR UR 00 00 00 Retired on 
Dec. 2003 

2007 00 00 00 02 UR Dr. Sanjeev Kaushik 26.5.2007 UR UR 00 00 00 Reverted on 
19.10.2010 

2010 03 UR 

04 OBC-1 

05 UR 

06 UR 

07 SC-I 

08 OBC-2 

09 UR 

10 EWS-1 

11 UR 

12 OBC-3 

13 UR 

14 ST-1 



v IVeKananua L-ouege: v IVeK v mar, ue1m- llUV~:> \KOSLerJ 

POST-BASED RECRUITMENT ROSTER 

Name of the post :Sr. Technical Assistant Scale of Pay : Pay Level 06 Method of Recruitment : 50o/o by Promotion 
(Computer): 50% by Promotion, 50% by direct 
recruitment 

Number of Posts in the Cadre: I Ol/01 Percentage of reservation prescribed for: SC-15%, ST 7 Y,, OBC: 27%, PWD:4%, EWS:IO% (FROM: 01.02.2019) 

Year of promotion/ Cycle Unresenred Name of the person Date of Whether Filled as No. of r:eserved vacancies Signature of Remarks 
number of backlog No.I or Reserved Appointed Appointment the UR or carried forward as appointing 
reserved vacancies/ Point for person is reserved for backlog vacancies/ authority or 
reservation carried No. SC/ST/OBC SC/ST SC/ST resen-ation carried other 
forward ( +) (-) from forward(+) (-) to authorised 
previous years subsequent years officer 

Year sc ST OBC sc ST OBC 

l 2 3 4 5 6 7 8 9 10 II 12 13 14 15 

1101 UR 
' 

02 UR 

03 UR 

04 UR 

05 UR 

06 UR 

07 SC-I 

08 UR 

09 UR 

10 UR 

II UR 

12 UR 

13 UR 

14 ST-1 
--· ---· __ , --· --· '---· - -



Vivek da Coil - -· Vivek Vihar. Delhi- 110095 ( 
' 

POST-BASED RECRUITMENT ROSTER 

Name of the post :Sr. Technical Assistant Scale of Pay : Pay Level 06 Method of Recruitment : 50°/o by direct recruitment 
(Computer): 50% by Promotion, 50% by direct 
recruitment 

Number of Posts in the Cadre: 1 ovo1 Percentage of reservation prescribed for: SC-15%, ST 7 I>, OBC: 27%, PWD:4%, EWS: 10% (FROM: 01.02.2019) 

Year of promotion/ Cycle Unreserved Name of the person Date of Whether Filled as No. of reserved vacancies Signature of Remarks 
number of backlog No./ or Reserved Appointed Appointment the URor carried forward as appointing 
reserved vacancies/ Point for person is reserved for backlog vacancies/ authority or 
reservation carried No. SC/ST/OBC SC/ST SC/ST reservation carried other 
forward(+)(-) from forward(+)(-) to authorised 
previous years subsequent years officer 

Year sc ST OBC sc ST OBC 

1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 

2013 i I 1/0l I UR I Due to OBC Expansion I 
02 UR 

03 UR 

04 OBC-1 

05 UR 

06 UR 

07 SC-I 

08 OBC-2 

09 UR 

10 EWS-1 

II UR 

12 OBC-3 

13 UR 

14 ST-1 
-



-----------~-- ---
' -----" Vivek daColl Vivek Vihar. Delhi - II 0095 (R ) 

POST-BASED RECRUITMENT ROSTER 

Name of the post: Tabla Accompanist : Direct Scale of Pay : Pay Level 04 Method of Recruitment : Direct recruitment 
Recruitment/Short term contract 

Number of Posts in the Cadre: 01 I Percentage of reservation prescribed for: SC-15%, ST 7 Y,, OBC: 27%, PWD:4%, EWS:JO% (FROM: 01.02.2019) 

Year of promotion/ Cycle Unresenred Name of the person Date of Whether Filled as No. of reserved vacancies Signature of Remarks 
number of backlog No./ or Reserved Appointed Appointment the URor carried forward as appointing 
reserved vacancies/ Point for person is reserved for backlog vacancies/ authority or 
reservation carried No. SC/ST/OBC SC/ST/ SC/ST/OBC reservation carried other 
forward(+)(-) from OBC forward(+) (-)to authorised 
previous years subsequent years officer 

Year sc ST OBC sc ST OBC 

1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 

1997 I oo I oo 100 l/0 1 I UR I Mr. Mujeeb Hila! 31.12.1997 
I UR I UR 00 00 00 I I I ,Khan 

' 

02 UR 

03 UR 

04 OBC-1 

05 UR 

06 UR 

07 SC-I 

08 OBC-2 

09 UR 

10 EWS-1 

II UR 

12 OBC-3 

13 UR 

14 ST-1 



Vivekananda College: Vivek Vihar : Delhi- II 0095 (Draft Roster) 
-

POST-BASED RECRUITMENT ROSTER 
---- ------ --------- - -------- - ------- -------- -------

--[M~lhod of R~~ruif-;ent : tOO--~~ ni;;~t recruitment 
--- --

Name of the post: Librarian Scale of Pay : Pay Level 10 
-

Number of Posts in the Cadre: 101101 Percentage of reservation prescribed for: SC-15%, ST 7 Y,, OBC: 27%, PWD:4%, EWS:IO% (FROM: 01.02.2019) 

Year of promotion/ Cycle Unreserved Name of the person Date of Whether Filled as No. of reserved vacancies Signature of Remarks 
number of backlog No.I or Reserved Appointed Appointment the URor carried forward as appointing 
reserved vacancies/ Point for person is reserved for backlog vacancies/ authority or 
reservation carried No, SC/ST/OBC SC/ST SC!ST reservation carried other 
forward(+)(-) from forward(+)(-) to authorised 
previous years subsequent years officer 

Year sc ST OBC sc ST OBC 

I 2 3 4 5 6 7 8 9 10 II 12 13 14 15 

1975 00 00 00 1101 UR Dr.Anuradha Gupta 11.03.1975 UR UR 00 00 00 Retd. On 31.1.20 I 0 

2010 00 00 00 02 UR Mrs. Rajni Jindal 01.06.2010 UR UR 00 00 00 

03 UR 

04 OBC-1 

05 UR 

06 UR 

07 SC-I 

08 OBC-2 

09 UR 

10 EWS-1 

II UR 

12 OBC-3 

13 UR 

14 ST-1 
--



Vivek daCoU - -· Vivek Vih 
~~ ' lh' 

' 
ft 

' 
POST-BASED RECRUITMENT ROSTER 

Name of the post: Professional Assistant : Scale of Pay : Pay Level 06 Method of Recruitment: SO by Promotion, 25°/o by Limited 
(50% by Promotion, Departmental Examination. 

25% by Limited Departmental Examination, 
25% by Direct Recruitment) 

Number of Posts in tbe Cadre: 1 ovo1 Percentage of reservation prescribed for: SC-15%, ST 7 %, OBC : 27%, PWD:4% 

Year of promotion/ Cycle Unresenred Name of the person Date of Whether Filled as No. of reserved vacancies Signature of Remarks 
number of backlog NoJ or Reserved Promoted Promotion the URor carried forward as appointing 
reserved vacancies/ Point for person is reserved for backlog vacancies/ authority or 
reservation carried No. SC/ST/OBC SC/ST SC/ST reservation carried other 
forward(+)(·) from forward(+)(-) to authorised 
previous years subsequent years officer 

Year sc ST sc ST 

I 2 3 4 5 6 7 8 9 10 ll 12 13 14 15 

2013 1101 UR 

02 UR 

03 UR 

04 UR 

05 UR 

06 UR 

07 SC-I 

08 UR 

09 UR 

10 UR 

II UR 

12 UR 

13 UR 

14 ST-1 

Although the post of Professional Assistant is to be filled through promotion from Semi Prof. Asstt., there is no eligible candidate at present 
working in the College the post is now has to be filled through direct recruitment. 

I 

i 

' 



POST-BASED RECRUITMENT ROSTER 

Name of the post: Professional Assistant : Scale of Pay : Pay Level 06 Method of Recruitment: 25o/o by direct recruitment 
(50% by Promotion, 
25% by Limited Departmental Examination, 
25% by Direct Recruitment) 

~ .-~------· 
~~~ ------- ------- ····------------· --

Number of Posts in the Cadre: 1 ovo1 Percentage of reservation prescribed for: SC-15%, ST 7 Y,, OBC: 27%, PWD:4%, EWS:IO% (FROM: 01.02.2019) 

Year of promotion/ Cycle Unreserved Name of the person Date of Whether Filled as No. of reserved vacancies Signature of Remarks 
number of backlog No.I or Reserved Appointed Appointment the URor carried forward as appointing 
reserved vacancies/ Point for person is reserved for backlog vacancies/ authority or 
reservation carried No. SC/ST/OBC SC/ST SC/ST reservation carried other 
forward(+)(-) from forward(+)(-) to authorised 
previous years subsequent years officer 

Year sc ST OBC sc ST OBC 

1 2 3 4 5 6 7 8 9 10 11 12 I 13 14 15 

1990 00 00 00 1/01 UR Mrs. Veena Shanna 09.1 1.1990 UR UR 00 00 00 

zou I oo 
1 

oo 00 02 UR I 
Due to OBC 
expansion 

03 UR 

04 OBC-1 

05 UR 

06 UR 

07 SC-I 

08 OBC-2 

09 UR 

10 EWS-1 

II UR 

12 OBC-3 

13 UR 

14 ST-1 

Although the post of Professional Assistant is to be filled through promotion from Semi Prof. Asstt., there is no eligible candidate at present 
working in the College the post is now has to be filled through direct recruitment. * Due to OBC expansion. 



• ••-·.,._-u._.. __ _....,. •• __ , • ••-•.,._ • ••• _.., -···· ··~~~- ......... ~~..,·~ 
POST-BASED RECRUITMENT ROSTER 

Name of the post: Semi-Professional Assistant: Scale of Pay : Pay Level OS Method of Promotion : 50 by Promotion, 25°/o by Limited 
(50% by promotion. Departmental Examination. 
25% by Limited Departmental Examination 
25% by Direct Recruitment. ) 

Number of Posts in the Cadre: 1 ovo1 Percentage of reservation prescribed for: SC~ 15%, ST 7 lh, OBC: 27%, PWD:4% 

Year of promotion/ Cycl Unreserved Name of the person Date of Wheth Filled as No. of reserved vacancies Signature of Remarks 
number of backlog e or Reserved promoted appointment/ erthe URor carried forward as appointing 
reserved vacancies/ No./ for Promotion person reserved for backlog vacancies/ authority or 
reservation carried Point SC/ST/ is SC/ST reservation carried other 
forward(+)(-) from No. SC/ST forward(+)(-) to authorised 
previous years subsequent years officer 

Year sc ST sc ST 

l 2 3 4 s 6 7 8 9 10 ll 12 13 14 IS 

2010 00 00 1/01 UR Mrs. Bimla Virmani 13.08.2010 - UR 00 00 Retired in Jan. 
2011 

2011 00 00 02 UR Mrs.Rajni Sabharwal 13.09.2011 - UR 00 00 

03 UR 

04 UR 

05 UR 

06 UR 

07 SC-I 

08 UR 

09 UR 

10 UR 

II UR 

12 UR 

13 UR 

14 ST-1 



Vivek -··-·· da Coli - -· Vivek Vihar. Delhi- II 0095 (R· ') ~~~--' 

POST-BASED RECRUITMENT ROSTER 

! Name of the post: Semi~ Professional Assistant: Scale of Pay : Pay Level OS Method of recruitment : 25°/o by direct recruitment 
(50% by promotion. 
25% by Limited Departmental Examination 
25% by Direct Recruitment. ) 

Number of Posts in the Cadre: 1 ovo1 Percentage of reservation prescribed for: SC-15%, ST 7 Y,, OBC: 27%, PWD:4%, EWS:IO% (FROM: 01.02.2019) 

Year of promotion/ Cycl Unreserved Name of the person Date of Wheth Filled as No. of reserved vacancies Signature of Remarks 
number of backlog e or Reserved appointed appointment erthe URor carried forward as appointing 
reserved vacancies/ No.I for person reserved for backlog vacancies/ authority or 
reservation carried Point SC/ST/ is SC/ST reservation carried other 
forward(+)(-) from No. SC/ST forward(+) (-)to authorised 
previous years subsequent years officer 

Year sc ST OBC sc ST OBC 

1 I 2 3 4 IS 6 7 8 9 10 I 11 12 13 14 15 

1970 00 00 00 1/01 I UR Mrs. Shashi Sabharwal 28.12.1972 UR UR I 0 0 0 Retired on 
31.05.2006 

2013 00 00 00 02 UR Due to OBC 
expansion 

03 UR 

04 OBC-1 

05 UR 

06 UR 

07 SC-I 

08 OBC-2 

09 UR 

10 EWS-1 

II UR 

12 OBC-3 

13 UR 

14 ST-1 



Vivek -··-·· da Con - -· Vivek Vihar. Delhi- II 0095 (R' ) ~~~--, 

I 
POST-BASED RECRUITMENT ROSTER 

I Name of the post: Library Assistant: Scale of Pay : Pay Level OJ Method of Promotion: 50°/o by Promotion, 25°/o by Limited 
(50% by promotion. Departmental Examination. 
25% by Limited Departmental Examination 
25% by Direct Recruitment. ) 

Number of Posts in the Cadre: 1 ovo1 Percentage of reservation prescribed for: SC-15%, ST 7 Yz, OBC: 27%, PWD:4% 

Year of recruitment/ Cycle Unres N arne of the person Date of Whethe Filled as No. of reserved vacancies Signature of Remarks 
number of backlog No. erved appointed promotion. r URor carried forward as appointing 
reserved vacancies/ or SC/ST/ reserved for backlog vacancies/ authority or 
reservation carried Reser OBC SC/ST/OBC reservation carried other 
forward(+)(-) from ved forward(+)(-) to authorised 
previous years for subsequent recruitment officer 

SC/ST 

I 
years 

I /OBC 

Year sc ST sc ST i 
I 2 3 4 5 6 7 8 9 10 11 12 13 14 IS 

1982 00 00 1/01 UR Mr. Dheeraj Singh 13.09.2011 UR UR 00 00 Retired on 
31.10.2017 

02 UR 

03 UR 

04 UR 

05 UR 

06 UR 

07 SC-I 

08 UR 

09 UR 

10 UR 

11 UR 

12 UR 

13 UR 

14 ST-1 



\ Vivekananda College, Vivek Vihar, Delhi- II 0095 (Roster) 
POST-BASED RECRUITMENT ROSTER ' 

Name of the post: Library Assistant: Scale of Pay : Pay Level 03 Method of recruitment: 25°/o by Direct Recruitment 
I (50% by promotion. 

25% by Limited Departmental Examination 
25% by Direct Recruitment. ) -
Number of Posts in the Cadre: 01101 Percentage of reservation prescribed for: SC-15%, ST 7 Yz, OBC: 27%, PWD:4% 

Year of recruitment/ number Cycle Unreserv Name of the person Date of Wheth Filled as No. of reserved vacancies Signature of Remarks 
of backlog reserved No. ed or appointed promotion. er URor carried forward as backlog appointing 
vacancies/ reservation Reserved SCISTI reserved vacancies/ reservation authority or 
carried forward ( +) (-) from for OBC for carried forward(+) (-) to other 
previous years SC/ST/0 SC/ST/0 subsequent recruitment authorised 

BC BC years officer 

Year sc ST sc ST 

1 f 2 I 3 4 5 6 7 8 9 10 11 12 13 14 15 

2017 1101 UR 

02 UR 

03 UR 

04 OBC-1 

05 UR 

06 UR 

07 SC-I 

08 OBC-2 

09 UR 

10 EWS-1 

II UR 

12 OBC-3 

13 UR 

14 ST-1 
- -··--



POST-BASED RECRUITMENT ROSTER 

Name of the post: Library Attendant Scale of Pay : Pay Level 0 I J.~~thod of Retruitment: lOO~o D~reet recruitment 
. ··- -

Number of Posts in the Cadre: 07 I Percentage of reservation prescribed for: SC-15%, ST 7 Y,, OBC : 27%, PWD:4%, EWS: 10% (FROM : 01.02.2019) 

Year of promotion/ Cycle Unresenred Name of the person Date of Whether Filled as No. of reserved vacancies Signature of Remarks 
number of backlog No./ or Reserved Appointed Appointment the URor carried forward as appointing 
reserved vacancies/ Point for person is reserved for backlog vacancies/ authority or 
reservation carried No. SC/ST/OBC SC/ST/ SC/ST/OBC reservation carried other 
forward(+)(-) from OBC forward(+)(-) to authorised 
previous years subsequent years officer 

Year sc ST OBC sc ST OBC 

1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 

1971 00 (){) 00 1101 UR Mrs. Kastura Ahuja 15.02.1971 UR UR 00 00 00 Retired on 
31.03.2005 

1982 00 00 (){) 02 UR Mr. Dhiraj Singh 10.05.1982 UR UR 00 00 (){) Promoted to the 

I I I I I I I I I I post of JLIA on 
13.09.2011 

1991 00 00 00 03 UR Mr. C.B. Dubey 14.02.1991 UR UR 00 00 00 Retired on 
31.12.2018 

1991 00 (){) 00 04 OBC-1 Mr. Yogender 14.02.1991 UR UR 00 00 (){) 

Kumar 

2007 00 00 00 05 UR Mr. Chander Pal 15.05.2007 OBC OBC 00 00 +01 Vice Mrs. Kastura 
Ahuja 31.03.2005 

2007 00 (){) +01 06 UR Mr. Sudhir Gidh 09.05.2007 ST ST 00 +01 +01 

2011 07 SC-1 Vice Mr. Dhiraj 
Singh 13.09.20 II 

08 OBC-2 

09 UR 

10 EWS-1 

II UR 

12 OBC-3 

13 UR 

_l_ 14 ST-1 
... ··-- ·- ·- ' -·--



Name of the post: Group-O (Library 
Attdt.OS.Lab. Attdt.02, Office Attdt. 08,Mali: 
05. Chowkidar: 04) 

-4---------~--~--
- - ---- - -- --- -- ---- POST-BASED- RECRUITMENT ROSTER ____ ~-=-_:_==~~=_L --~f;,:\C:."R' 

-~------~--- ---------- --- ,-, -\ ~\.l- ---f\ 

'\ • .. ·· - ..... --(, ,.,. ' 
('":'-- '\C' I 

~(l.P'"-:-q'nC"-';.·, 00\'f\ 

·Category: 5200-20200 Grade: 1800 Method of recruitment: Direct 

\ --
: Number of Posts in the Cadre: 24 i i Percentage of reservation prescribed for: SC-15%, ST 7 Y,. OBC : 27%,PWD:3% 

Ql· .,-, - "' 0 1)1 -
1.-\3''5 o~s:\7)\\ r;\J . 

\,)\'\'~ _\''(\\# 

Year of recruitment/ I Cycle 1
1 

Unserve Name of the person ~~Date of ! Whether Fi!Jed as No. of reserved vacancies 
number of backlog No. d or appointed apptt. I SC/ST/0 UR or carried forward as 
reserved vacancies/ I I Reserve I , BC reserved backlog vacancies/ 
reservation <'arried I I d for 'I I for reservation carried 
forward(+)(-) from , , SCISTI , SC!ST!OB forward(+)(-) to 
previous vears i j OBC I ! c subsequent recruitment 

' 

I i J I 
! 

1 years ! i 
I Year r sc i ST lone ! I ! I I sc 1sT !OBC I 

• 
I ' 2 ! 3 I ~ " I / ' - ! " ' " ' n 

I u ' 10 
I i 

I 
Signature of 
appointing 

I authority or 
other 
I authorised 
l officer 

J 
! 
I "' 
I 

Remarks 

I 5 

I 
! 

\'-)70 00 • 00 'IJO t,ti 1/0i I UR Mr Chair Ram(Peon)ll.l2.lY70 iuR IUR ]00 \00 
' I 
I Promoted Daft.n : 

1971 I 00 
1 oo 00 

I 
1971 00 00 00 

1971 00 00 00 

1972 00 00 00 

1974 00 00 00 

1981 oo 1 oo 00 
I i 

1981 
1 

-0 I I 00 00 

• 
1982 -01 00 00 

1990 -01 00 00 

I 
11991 1 -o1 

I 
____ !_ 

02 l 
I 

R 

03 UR 

04 OBC* 
• 

OS UR 

06 UR 

07 SC-1 

08 OBC* 

09 UR 

10 UR 

UR 

Mr. Ramesh Chand 
(Chowkidar) 

Mrs. Kastura Ahuja 
(Lib. Attdt.) 

Mr.Man Bahadur 
(Chowkidar) 

Mr. Purshottam Dutt 
(Chowkidar) 

Mr. Shiv Varan 
(Head Mali) 

Mr. A mar N ath 
(Mali) 

Mr. Bechu Prasad 
(Mali) 

Mr. Dheeraj Singh 
(Lib. Attdt.) 

Mr. Ram Charit 
(Mali) 

1 
Mr. C. B. Dubey (Lib. 

01.01.1971 

15.2.1971 

02.08.71 

04.04.1972 

21.10.1974 

26.3.1981 

26.3.1981 

10.5.1982 

13.12.1990 

14.2.1991 

100 

i j I 113.6.99 i 
sc UR 00 00 100 

I Retired on 

I 31.3.2010 

UR UR 00 00 00 R-.ttired on I 
31.3.2005 I 

UR UR 00 00 00 Retired on I 

30.6.2002 

UR UR 00 00 00 Retired on 
31.1.2009 

UR . UR 00 00 00 Retir'ed on 
30.06.2000 

UR UR -01 00 00 

UR UR -01 00 00 

UR UR -01 00 00 

UR UR -01 00 00 () I~ A.,..,.._ 

UR UR '-01 00 00 
-., 

·:-:. - •. ; ; > "''f .. ~.,::_, 

I 

\ 

I oo loo ( I I - '----"-· ' r~ : ~ ~-- - _, _j \ i Attdt,) _ ... . . . . .. - . ! i i ' ,. .. i - . ' ...:.t'-•" {,.,..,.. 
1._ ~-·· -

~- '{ : ) . .,_-.\,_; ':"'j'·b(":_": ·_, •• Jll-



*OBC Reservation implemented in 1-.ay, 1993 

~~ ! 

. POST-BASED RECRUITMENT ROSTER i 

Name of the post: Group-O 'Category: 5200-20200 Grade: 1800 ---- I Method of r~cruitment: ·---~ 
I 

'---- i 
i Number of Posts in the Cadre: 22+02 :Percentage of reservation prescribed for: SC-15%, ST 7 Y,, OBC: 27%,PWD:3% 

Year of recruitment/ Cycle I Unserve !Name of the person I Date of Whether Filled as No. of reserved vacam;ies \Signature of Remarks 
number of backlog No. I d or appointed apptt. SC/ST/0 URor carried forward as I appointing 
reserved vacancies/ 

I 
1 

Reserve 
I 

BC reserved backlog vacancies/ authority or 
I reservation carried d for for reservation carried other 

forward(+)(-) from 

I 
SC/ST/ 

I 
SC/ST/OB forward(+)(-) to authorised 

previous years I OBC c subsequent recruitment officer 
' I years I 

i Year i sc ST OBC i l I ISC ST iOBC J 
: 1 : 
1 1991 

1994 

1994 

I 

I 

1994 

1994 

J994 

1994 

1994 

I 2 3 4 5 6 I 
I 

7 I 8 9 : 10 

-01 00 00 12 OBC* Mr. Yogender Kumar 14.2.1991 1 UR UR 
(Lib. Attdt.) 1 

I -01 Too I 00 li3l\:JR ! Mrs A~chana (Office 14.3 1994 I UR I UR 
' I 

-OJ 00 00 

-01 -OJ 00 

-02 -01 00 

-02 -01 -OJ 

-02 -01 -0 I 

·02 -01 -OJ 

.. 

·_, 

I 

J4 

15 

16 

17 

J8 

19 

ST -J 

SC-2 

OBC-1 

UR 

UR 

OBC-2 

• 
I l 1-~ A .-_-

.,._;_- '• 

,---~\\0 

Attdt.) 
! 

Mr. Sharwan Kumar 04.03.J994 UR UR 
(Office Attdt.) 

Mr. Naresh Kumar 03.03:1994 UR UR 
(Office Attdt.) 

Mr. Ashok Kumar 04.03.J994 UR UR 
(Office Attdt.) 

Mr. Harsh Wardhan 13.4.1994 UR UR 
(Office Attdt.) 

Mr. Bhupender 01.08.1994 UR UR 
Kumar (Office Attdt.) 

t 

Mrs. Chander Kania 5.1 O.J99~.::,.. ~V" UR 
(Office Attdt.) l.L---- \"\\r\\v 

~. " . ·''.. • ._I ~· !C 

LiaiSOn Oit1Cur (SC1ST) 
Un>vers>ly oi tJelhi 

a...,..thO_ 11 rl()("\7 

' 
._, \ 

I II 12 I 13 14 15 I 
-01 Oil 00 

I ~ 

1-01 loo roo--1 Promoted to the 
post ofJACT 
22.9.97 

-OJ -OJ 00 Pi'omoted to the 
post of Care Taker . 
on 3.5.2007 & I 

reverted to the 
post of Office 
Attdt. 1.11.2008 

-02 -OJ 00 Promoted to the 
post of Daftri 
6.J2.2006 

-02 -OJ -OJ 
' 

-02 -01 -01 Resigned on 
22.7.1997 

-02 -01 -01 Promoted to the 
post of Daftri on 
12.3.2009 

-02 -01 -02 Retired on 

bt.'IL>- 31.3.2008 
~~-~ ' 

"' 



Tally: as on 2.7.1997: 

Com. Reg d. Held Short/Excess 
SC 02 OJ -02 
ST 01 - -01 
OBC 02 00 -02 

POST -BASED RECRUITMENT ROSTER 

Name of the post: Group-D I Category: 5200-20200 Grade: 1800 Method of recruitment: 

I 

Number of Posts in the Cadre: 22-r02 
I • 

• 

1 Percentage of reservation prescribed for: SC-15%, ST 7 y,_ OBC: 27%.PWD:3% ; ~ 

Year of recruitment/ I Cycle Unserve Name of the person [Date of Whether Filled as No. of reserved vacancies I ~ignature of 
number of backlog I No. d or appointed 1 apptt. SC/ST/0 URor carried forward as 1 appointing 
reserved vacancies/ Reserve 

I 
BC reserved backlog vacancies/ authority or 

reservation carried d for for reservation carried other 
forward(+)(-) from I SC/ST/ I I SC/ST/OB forward(+)(-) to authorised 
previous years I OBC I ' lc subsequent recruitment 1 officer 

I : ! )'ears I 
l Year l SC i ST jOBcl 1 jSC ST OBC ! 

', I I 2 l 3 I 4 5 ' 

1997 -02 -01 -02 20 

1997 -03 -01 -02 21 

1998 -02 -OJ -02 22 

1998 -02 -01 -02 23 

1998 -02 -01 -03 24 

1997 -02 00 -03 13 

i',", i_ 

J·') .. 

6 

SC-3 

' 

UR 

UR 

OBC-3 
• 
UR 

UR 

7 

Mr. Sanjeev Kaushik 
(Lab. Attdt.) 

Mr. Suresh Kumar 
(Lab. Attdt.) 

Mr. Parduman (Mali) 

Mr. Vidhya Ram 
(Chowkidar) 

Mr. Sudhir Gidh 

Tally Regd. Held 
sc: 03 01 
ST: 01 01 
OBC: 03- (j'() 

Re]!lacement No.Ol 

Ranu Kumar (Office 
Attdt) 

' A - c 
IV --~--'> r ' _,- >-·>-{ 'I 

i 8 ! 9 10 

31.12.1997 UR UR 

5.1.1998 sc sc 

6.1.1_998 UR UR 
10.7.1998 UR UR 

9.5.2007 ST ST 

Short/ Excess 
-02 
_QQ 
-03 

29.9.1997 y 
;, 

scj" ~'~ 
. ~· ...... ,...,. 

Dr. ...... 
L1atson -:)ft;~;cl (SC1ST) 

Univocs;ty o! Oelhi 
-. "· ' A 4 " (\('\ '7 

' II ! 12 13 14 

-03 - Ol - 02 

-02 -01 -02 

-02 -01 -02 

-02 -01 -03 

-02 00 -03 

- Ol 00 - 03 

M: ~~ / 

~ 
I 

Remarks ! 
I 

I 
I 
I 

i I 
I __ J, 

i I 
' 

15 

Promoted to the 
p~st of Lab. Asstt. 
on 7.62006 

Promoted to the 
post of Lab. Asstt. 
on 7.62006 

, 

Expired on I 
I 

1.2.2007 I 
I 

I 

Vice Archana 



·-

r- -r -T .I !I Re,_ 'ement No.02 I I i 
I I I I I I I 

i_ 1998 -01 ! 00 "\-o3 \17 \sT-1 iMr.RajenderSingh !3.7.1998 

I 
I 

i 1998 
! 
I 

I 

I 
-OI I oo T-o3 ! I3 

· i I 
' 

I 
TuR 

II 

2007 I -0 I I 00 l-03 I 0 I I UR 

I I 

1 n:: I . 

L_ __ Too 'too !-o3 /J5 1sc-2 

I Replacement No.03 I 
TMr. Braj Kishore 13.7.1998 

Replacement No.04 [ 
' 

Mrs. Usha Rani 8.5.2007 

Replacement No.05 \ 

Mr. Jai Singh 9.5.2007 

\UR JUR 

T 
IUR UR 

sc sc 

OBC OBC 

- I r 
I 

-01 00 

-OI 00 

00 00 

I 

I 
00 00 

-03 

-03 

-03 

I 
Vice Mr. Harsh I 
I I 
J Vice Mr. Ranu 

I 

I 

I 
ViceMr~ Ram ·. Lna!t I 

i 1 I · 

I I I i 
]-o2 - -~- - - I vice-Mr. N;re~h-l 
' . ' 
\---~- -! ! I r- T-1 !ReplaccmentNo.06 ---r---~-----1 

I I I I ! ! -+-- I i ' I no i 00 '-02 i06 !UR !Mr. Mangal Dass 10.5.1007 !SC ISC I+OI 100 -02 I ' 
: I l \ I I 1 1 Varan 

1 

' +vice Mr. S-h-iv--

~ . 
I 1 i I Reolacement No.07 · 

+0 I 00 l-02 121 IUR 
I 

+2 \00 \-02 \20 ISC-3 

+3 

+0 
3 

+3 

+0 
3 

00 

00 

00 

00 

-01 04 UR 

00 24 UR 

+01 \03 IUR 

~" ;;~· 

+01 19 l){BC 
_, i>&:::Y' 

\ i'~~--mtOC!d C~W.~,; 
~ __ ..._ _______ ,.,._ ... ~ 'J'"'t.,..._ '\ 

Mr. Parveen Katariya II 0.5.2007 

Reolacement No.OS 

Mr. Deepak Thakur I I 0.5.2007 

Reolacement No.09 

Mr. Manoj Kumar 10.5.2007 

Reolacement No.IO 

Mr. Aberon Singh 15.5.2007 

Reolacement No.U 

Mr. Chander Pal 15.5.2007 

Reolacement No.I2 

Mr. Rajesh Kumar ) I 3.3.2009 

I 
,._;'-'V·'-"'-'""'·' 
....-=-;:;~:r-J r '- ....... 

sc sc +02 

OBC..-- \OBC +02 

sc sc +03 ( 

\) Q- \)0--

[9at-- _<?JJC +03 

OBC ,; IOBC 1+03 

URt;\HJ,UR( P!-i) [+03 

, I 

-' 

00 

00 

00 

00 

00 

)00 

l 

-02 

-OJ 

-01 

i!O' -I 

. r. l.\ ,.&~ 

Vice Mr. Suresh 
Kumar 

Vice Mr. Sanjeev 
Kaushik 

Vice Mr. Man 
Bahadur 

Vice Mr. Vidhya 
Ram 

;.;.::.- "\ ~\)~:,: Vice Mrs. ~~-78~ -~'(\\'>;"<~-~.;,.V' ;c,C/1/J, astura Ahuja 

0~!>-"f;11,,.o' ',)e"' 
· .. o' _ ..... 1 

-~illf,so'~~~s'''.:\1)\J" 
_-.;__ 0~''.!-,e\~,- ' 

~~· 

Vice Mrs. 1 

Chander Kanta _j 



,--
I 

12009 

' 
' 
' I 

I 

--

I I ' I ReJ- .ement No.l3 
I 

' i +02 i 13 I Mr. Bahadur Singh I +0 00 UR 13.3.2009 
I 3 
' ' Re~lacement No.l4 1 I I ' ' 
'· +0 I oo \+02 118 UR Mr. Rama Kant ! 13.3.2009 

I 3 
' I I 

I _ _l _______ _l_ I-- - L __ L_ __ 

Total strength as on date 14-4-2010 

Office attendants 
Malis 

Reqd. Held Shortfall/excess 
08 08 

----
I I I I 

i+oJfoo loBe +!li 0" OBC 
I I • 

'i i I 

1 I i I 

iUR IUR +03 io!l ±02 00 

I I 
I 

! I L_ ___ j ____ 

Lib Attendants 
Lab Attendants 
Chowkidars 

05 
05 
02 
04 

OS 
05 
02 
02 02 (02 are apptd. On contract basis through manpower agency) 

u-.J('"..,.J, M,w bn-~. ~~ ··~ / '-"'V'\)'tJ~ 
~ ...... • ·'Y\ '-)N\ck-/ ............. ( .Jn~- ~ ·. ,.-../ .-_c ""· . ..-, I ) ~ / ... ......,. ~·T"Y c ~,...- s<:.' 

r-J, I...A--\-...r- ? F>-00,,,\',,~~ v,.'"'' 
~')4, o 0\ ,-a,o;o~'~et"''\'j'\\\Jr;{j1 

-, . .. I)~'' '"''. oe' 

JfL ~~) 
( ')..- \12.. c._p..r-oJJo -

"' ~v 

'!·, 

:~) 
~-~-._i;jf_,~n6 ~oiiei;· .. 
~.~et:~ 

"nnk VfbM, •• tf. 

-, 

J 
! Vice Mr. Braj ! 

' I Kishore ' I 

Vice Mr. 
Bhupender 
Kumar 

I 
I 

I l 


